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Contact Details 

ADDRESS 
13 Nicholas Street 
NEWTOWN VIC 3220 

PRINCIPAL MARK SOLDANI 

PARISH PRIEST FR. JAMES CLARKE 

TELEPHONE (03) 52211075 

EMAIL principal@srnewtown.catholic.edu.au 

WEBSITE www.srnewtown.catholic.edu.au 

E NUMBER 1156 

 

 

Minimum Standards Attestation 

I, Mark Soldani, attest that St Robert’s Primary School is compliant with: 

● All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

● Australian Government accountability requirements related to the 2018 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth)  

27th May 2019 
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Our School Vision 

St Robert’s Primary School is a vibrant learning community and strives to realise a vision 
to prepare children for life as it is now and for how it may be in the future. Our school is 
well known for being most welcoming and family oriented, with parents appreciative of 
the dedication and hard work of its teachers. The spirit of partnership between parents, 
teachers, students, the parish and wider community and other schools is very much the 
fabric of the school.  

  

 

  

Central to our efforts remains a continuing determination to live out this Vision in all 
aspects of school and school community life. This vision continues to allow us all as the 
members of the Body of Christ, in partnership with parents, the Parish Priest, Father 
James Clark, and the community, to provide our students with an “Education for Life!” 
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School Overview 

St. Robert’s School is a vibrant learning community and strives to realise a vision to prepare 

children for life as it is now and for how it may be in the future. St Robert’s Primary school is well 

known for being most welcoming and family oriented, with parents appreciative of the dedication 

and hard work of its teachers. The spirit of partnership between parents, teachers, students, the 

parish and wider community and other schools is very much the fabric of the school 

Central to our efforts remains a continuing determination to live out this Vision in all aspects of 

school and school community life.  This vision continues to allow us all as the members of the 

Body of Christ, in partnership with parents, the Parish Priest, Father James Clark, and the 

community, to provide our students with an “Education for Life!” 

The school’s enrolment has increased steadily over the years and with a 2018 enrolment of 391, 

253 families and 15 classes. The school has limited space however recognises the need to pursue  

a process to gain Capital funding support to improve on our educational facility which is currently 

inadequate and does not effectively provide for current educational requirements.  

St Robert’s is committed to maintaining and strengthening the solid partnerships between 

teachers, not only within our own school community but within the four schools of the parish which 

includes, St Robert’s, St Mary’s, St Margaret’s and Christ the King . 

At St Robert’s, our teachers and staff are committed to providing the very best primary education 

for our children. We are equally committed to establishing strong partnerships with parents and 

carers. We encourage ongoing communication between home and school so that we can develop 

a shared understanding of what is best for not only the academic development of our children but 

also their spiritual, social and emotional growth.  

As a Catholic school, we foster an understanding of the messages that Jesus gives us through 

the Gospels. The Gospel values are the fabric of our school with a simple but profound message 

of God’s love for all, “love the Lord your God with heart, and with all your soul and with all your 

mind and you shall love your neighbour as yourself” (Matthew 22:37-41).  

The professional development of all staff remains a priority at St Robert’s. All teaching staff are 

encouraged to attend professional development activities relevant to their needs. In 2018 the 

restructuring of the school Leadership model will see the inclusion of a Staff Wellbeing and 

mentoring leader. The Staff Wellbeing Leader will work with school leaders to maximise staff 

health, personal and professional wellbeing, professional learning, collaboration and engagement 

and works with staff to develop team oriented and personal professional practices to strengthen 

the learning and teaching environment for all staff and students. 

After school hours Professional Learning Development sessions are scheduled on a weekly basis 

for all teaching staff with a learning focus for each of these sessions selected on an identified 

needs basis. The Learning and Teaching Leader in consultation with the Literacy, Numeracy and 

Inquiry leaders, is responsible for setting the agenda for these meetings and informing staff of 

these meetings through the notification of a weekly meeting schedule. St Robert’s has continued 

to demonstrate high quality learning and teaching that leads to improved student outcomes. Our 
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NAPLAN data demonstrated that St Robert’s maintains high standards. This is reflected in the 

high percentage of Year 3 and Year 5 students exceeding the state mean in all NAPLAN testing 

domains. Matching growth in writing and Numeracy remains a challenge for us and although we 

were able to match growth in writing the school is committed to come up with strategies that will 

see us match growth in all other areas. In 2018 the school was able to match growth in the writing 

and received a special commendation from Christine Cousins, State Member for Geelong for the 

school’s top five performance in Year 5 NAPLAN Spelling.  

 

In 2018 the school has a Student Wellbeing and a Learning Diversity Leader. Key wellbeing 

initiatives such as the ‘National Day Against Bullying’, ‘Senior Six Buddy Program’ and the 

whole school approach to ‘Restorative Practices’ are features of the school’s approach to 

building a culture of resilient and confident learners. New and exciting initiatives were launched 

in 2017 and consolidated in 2018. These included ‘The Kindness Corner’, The Passive Play 

Area and the Library was opened at recess and lunch times. Adult and Student Codes of 

Conduct and Acceptable and Not Acceptable Behaviour posters are clearly visible throughout 

the school as a reminder of their importance. The ‘Kids for Kindness’ group formed in 2017 

continued throughout 2018. The children in this group meet regularly with the student wellbeing 

Leader to discuss ways in which the school can continue to promote the importance of kindness 

in our school and the community. 

Throughout 2018 the Learning Diversity Leader worked collaboratively to support our learning 

area leaders, classroom teachers, LSOs and the student and staff well-being leaders in 

preparing and implementing individualized targeted teaching and learning programs whilst 

meeting the legislative requirements of the Disability Discrimination Act (1992) and the 2018 

Nationally Consistent Collection of Data Guidelines. St Robert's community is committed to the 

safety, well-being and protection of all children in our care. In 2018 the school submitted a total 

of 40 students for NCCD consideration of which 2 were classified as Extensive, 1 Substantial, 1 

QDTP and the remaining 36 Supplementary. 

To best accommodate numbers the school had three Foundation classes, two Grade One 

classes, two Grade Two classes, two Grade Three classes, two Grade Four classes and four 

Five/Six classes. Class sizes range between twenty four in our Foundation classes to an average 

size of 27 for all other classes. No class size exceeds 29 students. 

Our class spaces are traditional apart from two flexible learning spaces both divided by a 

moveable wall. 
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Principal’s Report 

It is with great pleasure that I write this report as I am pleased to reflect on what has been 

another fantastic year at St Robert’s. 

I think one of the most outstanding features of our school is the ability for us all to work so well 

together.  

As a staff we are united in our efforts to create and maintain an environment that promotes 

learning for all our students. Paramount to this is recognition of each individual’s feeling of self-

worth, how important they are to us and the appreciation that school is not only a place of 

learning and teaching but also one of enjoyment. Our school is a place where each child knows 

his and her fundamental right to feel safe and are secure in the knowledge that we as teachers 

will watch over them and take care of them. I am indeed fortunate to have such a committed 

and supportive group of teachers working with me to ensure that the children entrusted to us are 

being cared for and educated in the best possible way.  

Throughout 2018, the school was once again diligent in working to achieve the goals and 

standards identified in the School Improvement Plan across the five core spheres of Education in 

Faith, Learning and Teaching, Student Wellbeing, School Community and Leadership and 

Management. In 2018 the school continued to provide support for children in year one through 

the Reading Recovery program and across all cohorts through literacy and numeracy 

enhancement programs such as Levelled Literacy, Mathletics and Big Write. This year we 

introduced Seesaw across the school and Essential Assessment for pre and post testing in 

mathematics has provided a consistent approach to establishing targets and goals for teaching 

and learning across the cohorts. In 2018 we trialled our Parent, Teacher and student 

conversations in one big area in the community space which received an overwhelmingly positive 

response from both staff and parent and    the development of strategies and programs in the 

areas of Mathematics and English across all levels was again a focus in 2018 with a particular 

emphasis on Smart Spelling which has been adopted across all classes from Foundation to Year 

Six. The school is moving towards STEM Based challenges across the school. The ICT Coding 

Club has grown in popularity with children lining up to get involved and it  was clearly evident in 

the First Fleet Sphero Challenge from our Grade fours early in the year and more recently on 

show at our Open morning. On that same day the school celebrated diversity through a 

Multicultural them that included art activities and a number of music and dance performances 

from across the world. Children from across the school participated in the Indonesian speaking 

competition with outstanding results and Indonesian cooking experiences literally added flavour 

to our language program. Excursions and incursions continued to compliment classroom learning 

and children participated in a wide range of sporting activities made available through clinics led 

by experts. The School Choir, Chess Club and Kelly Dance programs and the introduction of the 

Music Bus this year add to the wide range of experiences offered to the children at St Robert’s. 
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The school has continued to implement a consistent approach to student wellbeing and responds 

diligently to the challenges of providing a safe, inclusive environment and building capacity for 

resilience in which social competencies and resilience is developed. The school continues to 

provide a uniform approach to restorative practices. In 2018 all staff were given the opportunity 

to renew a Level 2 First Aid certificate and a number of staff received specific training and 

development relative to the health and wellbeing needs of the children in their care including 

diabetes, anaphylaxis, cystic fibrosis and mental health management. 

The professional development of all staff has remained a priority throughout the year. All staff 

continue to be encouraged to attend professional development activities relevant to their needs.  

In 2018 the school upheld its commitment to maintaining and strengthening the solid partnerships 

between teachers and parents. At St. Robert’s School, the sense of community is highly valued. 

Parents appreciate the interactions they have with the school and the positive relationships 

between parents, teachers and students. In particular the school is indebted to our Parents and 

Friends. The Parents and Friends’ Association have once again been strong contributors both 

financially and in community building in 2018. They remain dedicated to building a strong 

supportive school environment. Their efforts to raise funds to support a number of school 

initiatives and developments over the year continued to add value to our school. The School 

Advisory Board continued to provide strong representation from each level of the school, advising 

and supporting the principal and parish priest in making decisions relevant to the daily operations 

of the school and the spirit of partnership between our parents, teachers, students and the wider 

community remains a satisfying aspect of our school.  
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Education in Faith 

Goals & Intended Outcomes 

To engage students in the exploration of contemporary, Catholic faith in the local Parish and 

extended community. 

That staff, student and parent knowledge, understanding and appreciation of Catholic faith 

tradition is deepened. 

That Religious Education Teacher Pedagogy be maintained or increased. 

That members of the school community demonstrate a greater connection between faith and 

life.  

Achievements 

Throughout 2018, Religious Education has again continued to be held in high regard at St. 

Robert’s and, as a key school priority, we have again successfully maintained the profile of 

Religious Education in the school for staff, students and parents. We continue to nurture a strong 

sense of Catholic identity within the Geelong community and the Parish of St Mary’s of the Angels. 

St Robert’s school continues to provide rich experiences of our Faith through meaningful and 

rewarding opportunities highlighted within our Sacramental program, such as parent /child 

preparation evenings. This program allows for powerful learning experiences for our students, 

providing them with confidence to wonder, reflect, attending to the spiritual development of each 

person, acknowledging and celebrating the Spirit at work, inviting a relationship with Jesus. We 

also acknowledge the way in which we continue to develop the knowledge of our parents and 

guardians in this Sacramental Journey through our Sacramental Enrolment Night facilitated by 

our Parish Priest, Fr. James Clarke. We were also supported during the year by visits from Bishop 

Mark Edwards. Regular class masses and non-Eucharistic liturgies were held throughout the 

course of the year, engaging families across each year level in a variety of opportunities. St 

Robert’s also continues build and shape to the presence of Christ in our school through ongoing 

partnerships with Social Justice organisations such as St Mary’s Parish Pantry, CARITAS, St 

Vincent De Paul as well as our partnership with the St Mary of the Angels sister Parish, Mary 

Immaculate in Viqueque, Timor Leste. Being connected with such local and global community 

based opportunities have assisted greatly in valuing the importance of being a just, 

compassionate and inclusive community filled with hope, inspiring our students to learn about the 

wider world and care for others through their faith and lived experiences and actions. Once again 

in 2018 the school continued to implement strategies designed to successfully enhance student 

engagement in Religious Education. All classroom teachers are accredited to teach Religious 

Education and the school’s target of 100% teacher accreditation to teach RE in a catholic school 

was maintained. Staff have continued to develop their understanding of our Religious Education 

program through rigorous professional development opportunities. We continued to ‘unpack’ the 

new Religious Education Framework with the goal of integrating it into more deeply into our 
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Religious Education units of work and were part of an RE collective with two other school where 

we developed a greater knowledge and appreciation of the Pedagogy of Encounter model, which 

connects closely with the Catholic Education Melbourne - Horizons of Hope document. This 

framework assists greatly in enhancing the Catholic identity and Religious dimensions of St 

Robert’s School. Gospel values continue to be lived and expressed through the daily interactions 

and involvement of the St Robert’s community. In 2018 the school maintained strong links with 

the Parish Pantry, a St Mary of the Angels’ parish community based project, which offers food 

and other consumables to Geelong’s refugee population and needy families and on a regular 

basis. The awareness of this Parish organisation helps in developing a deeper understanding of 

lived social justice action.  

VALUE ADDED 

Activities that contributed to the achievement of our goals include, but were not limited to; 

Providing time for the Religious Education Leader to meet with the Parish Priest and other 

Religious Education Leaders from the parish on a regular basis. 

Planning and implementing rich Religious Education PLD sessions to improve teacher 

knowledge of Horizons of Hope and the new Religious Education Framework. Being part of 

an RE Collective in 2018 allowed teachers working  in teams to grow their knowledge of the 

Pedagogy of Encounter model of planning Religious Education opportunities.  

Maintaining a strong and active connection in Parish initiatives by staff nurturing 

school/parish connectedness for celebration, service and outreach. 

Maintaining the school’s commitment to the parish partnership with St Mary Immaculate 

Viqueque, Timor Leste. In 2018, one teacher, along with five other teachers from within our 

parish cluster school travelled to Viqueque on an organised parish trip in June. This rich and 

authentic experience has helped to connect our students more deeply with our ongoing 

commitment for our partner parish. 

The connection between praying, learning, belonging, celebrating and reaching out continues 

to promote participation, inclusion and empathy through actions of love, compassion and 

peace. 

Learning & Teaching 

Goals & Intended Outcomes 

Goals 
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● To build learning outcomes and engagement through meaningful and contemporary 
pedagogy, with a continuous focus on improving literacy and numeracy outcomes.  

● To further build capacity of staff to work collaboratively to improve student outcomes. 
 

Intended Outcomes 
 

● To continue to build student engagement, responsibility and independence in learning. 
● To encourage and support effective teamwork across the school. 

Achievements 

2018 has been a fruitful year for the Learning & Teaching sphere! Our learning and teaching 
opportunities have continued to be high quality and rigorous, where, at our core, promoting each 
student’s academic, spiritual, physical, social and emotional growth are at the centre of our work 
as Catholic educators. As a result, enabling opportunities for teacher collaboration, beginning to 
align our curriculum design and practices across the school and maintaining our commitment to 
targeted, explicit teaching in reading, writing and mathematics have been paramount. 
 

The school’s Curriculum Team was launched; introducing a new framework for leadership in 
Learning & Teaching at St Robert’s. This team brought together a leader from each teaching team 
- junior, middle and senior to support the school’s Learning & Teaching Leader. Due to the 
success of this team, recommendations were put forward to continue this supportive and 
collaborative leadership structure for the 2019 academic year.    
 

The Curriculum Team’s work with the National School Improvement Tool, assisted in the 
designing and launching of our improvement agenda: maximising growth for all students in our 
care. Underpinned by our own data narrative, this improvement agenda acknowledges the high 
achievements of our students, yet, also embraces the challenge to match growth for all students 
across the learning continuum.  
 

The introduction of our improvement agenda was supported by three key targets to assist in 
building an authentic movement towards a shared responsibility and accountability for all student 
learning: supporting teacher collaboration, aligning teaching practices and introducing data 
literacy.   
 

Opportunities to support teacher collaboration and teamwork across the school included:  

 
● the concept of Collaborative Learning Team Meetings, involving groups of teachers from 

across the school (F-6) working together, was introduced and included as part of the 
school’s Meeting Schedule.  

● the strategy of ‘Putting FACES on the Data’ was introduced and implemented as part of 
Collaborative Learning Team (F-6) Meetings. 

● the successful trial of conducting all Parent & Teacher (& Student) Conversations in one 
big space.  

● the initial stages of planning for a new inquiry concept was completed for each teaching 
team with teachers from across the school (F-6) working together.  

● a whole school planning day was held towards the end of 2018 to support curriculum 
planning for 2019 inquiry learning.  

 
Although in the very early stages of aligning our curriculum practices across the school, key 
achievements included: 
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● the introduction of SMART Spelling across foundation to year 6.  
● the introduction of ‘Essential Assessment’ as a consistent tool for pre and post testing in 

mathematics.  
● aligning our ‘Big Write’ practices to include five ‘Cold Write’ pieces a year.  
● the introduction of Seesaw - The Learning Journal after a trial in some year levels in 2017. 
● auditing learning outcomes for inquiry learning to assist in the redesigning of the school’s 

2019-2020 Inquiry Learning Cycle. 
● the introduction of the ‘Learning & Teaching’ Team Drive for a streamlined solution to 

storing and accessing overarching planning documents - Curriculum Maps, Term 
Overviews and Inquiry Planning.  

● a continued commitment to showcase student learning and engagement at our ‘Open 
Mornings’.  

 
As a prelude to our target of building leadership and teacher capacity in data literacy, key actions 
were achieved: 

● the introduction of a whole school ‘Assessment Schedule’ by auditing existing assessment 
practices.  

● the creation of data tables for each assessment to establish a consistent approach to data 
entry and collection.  

● the establishment of a central storage system for all data entry that can be accessed by 
all teaching staff. 

● the scheduling of team level and whole school moderation sessions into the school’s 
Meeting Schedule. 

● the introduction of using the Cold Write Criterion to support teacher judgements of writing 
assessment pieces. 

 
With pride, we thank our dedicated and committed staff who passionately work to bring our vision 
for learning and teaching at St Robert’s into fruition. This passion ensures our high quality 
teaching practices enhance student engagement, responsibility and independence to achieve 
improved learning outcomes for all students in our care.  
 
 
 
NAPLAN:  
In 2018, the school’s mean scores continued to be above the state’s mean in all areas of NAPLAN.  
 
100% of Year 3 and Year 5 students met the minimum standards in Numeracy. This was also 
evident in the areas of Reading and Writing in Year 3 as well as Grammar & Punctuation in Year 
5. A slight change of -1.9% was reflected in Year 3 Grammar & Punctuation, and Year 5 Spelling 
and Writing. The school is aware of the particular needs of students within these cohorts and 
continues to make adjustments in learning and teaching strategies to cater for all students.  
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Student Wellbeing 

Goals & Intended Outcomes 

Goals  

To continue building a culture that develops resilient and confident learners, in partnership with 

parents and caregivers 

Intended Outcomes 

That student learning is personalised and differentiated, supporting the development of 

interpersonal skills, independence and resilience. 

That students continue to develop as autonomous, resilient, confident and responsible learners 

and leaders. 

 

Achievements 

In 2018 St Robert’s was again strong in its commitment to maintaining an environment where all 

children felt safe and respected.  

The provision of professional learning continued to be offered to staff in 2018.  and the school 

continued its association with Andrea Downie, co-director of ‘Project Thrive’, to facilitate 

Professional Learning with a focus on Positive psychology and mindfulness practices and the  

connections made to individual wellbeing and morale.In 2018 two teachers attended a two day 

program in Mental Health First Aid in recognition of the need for the need to develop a deeper 

understanding of the growing trend for increased anxiety in children and the impact of this on their 

wellbeing. 

Social and Emotional Learning is a  vital part of the school curriculum and teachers continue to 

be encouraged to draw on the experiences provided through their involvement with Andrea and 

Project Thrive  to develop  resilience, personal growth in mind and body and social awareness in 

our students.  The Berry Street Education Model and  the Resilience, Rights and Respectful 

Relationships Program, continued to be a key focus through wellbeing programs. Regular 

sessions were again scheduled for professional learning for staff to assist staff in unpacking each 

program’s content to further support effective learning and teaching. Incursions such as ‘Brave 

Hearts’, Healthy Heroes, Brainstorm Production- Buddies Program, also complemented the 

classroom SEL program. 
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Key wellbeing initiatives such as the ‘National Day Against Bullying’, ‘Highly Valued Awards’, 

‘Senior Six Buddy Program’ and the whole school approach to ‘Restorative Practices’ were again 

features of the school’s approach to building a culture of resilient and confident learners. initiatives 

such as  the ‘Kindness Corner’, ‘Kids for Kindness’  continued to flourish in 2018 and the 

establishment of a passive play area in the courtyard and the opening of the library at recess and 

lunch time proved to be very popular with the children providing them with a quiet alternative in a 

peaceful environment. Adult and Student Codes of Conduct developed in 2017 were reinforced 

in 2018 and these along with the other codes of behaviour including the school’s zero approach 

to swearing or unkind and inappropriate language in the playground were developed.  

 The staff at St Robert’s remain committed to working in partnership with parents to achieve a 

pivotal goal - building a culture that develops resilient and confident learners. The school 

continues to recognise and promote the physical, social-emotional, academic and spiritual 

wellbeing of each student in its care, enabling them to be autonomous, resilient, confident and 

responsible learners and leaders. 

 

VALUE ADDED 

As has been the case for many years selected members of staff were once again offered and 

completed professional development sessions for Asthma management and Treatment, 

Anaphylaxis training, Understanding Children with Diabetes, Chronic Illness/Cystic Fibrosis, 

Asperger’s Syndrome and Understanding and Managing Epilepsy for Teachers. 

In 2018, the school ensured that all teachers were trained in  level 2 first aid. 100% of 

classroom teachers hold a level 2 first aid certificate and all have once again completed 

online modules in Mandatory Reporting. 

·         The endeavour to continue to provide additional support for teachers to assist in catering for 

all children’s  needs across all  levels was maintained and the school continued its 

commitment to Reading Recovery. 

      In 2018 the school continued to  review and implement OH&S policies including Anti Bullying 

Policies, Inappropriate Behaviour Policies, Social Media Policy and the development and i the 

Child Safe standards in accordance with Ministerial Order 870 .  
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STUDENT ATTENDANCE 

Parents/Guardians are asked to notify the child’s classroom teacher or the office prior to 

9:15am by email, telephone. The attendance roll is taken by 9:15am each day at St 

Robert’s and if the school has not received notification of a child/children’s absence prior to 

this time their absence is deemed as ‘unexplained’ and contact will be made via SMS 

requesting a reply.  . 

The school does not encourage the taking of family holidays outside the designated school 

holiday period and parents are asked to avoid as much as possible, taking the children on 

holiday during school terms. When family holidays are taken outside the school holiday 

periods, at least two weeks’ notice should be given in writing addressed to the Principal with 

a copy to the child’s class teacher/s outlining circumstances associated with the decision to 

withdraw the child/children from school outside of holiday periods. These absences are 

recorded as ‘explained’ absences 

St Robert’s supports “Every Day Counts”, the Victorian Government’s campaign to improve 

school attendance, which reflects the belief that going to school each day is the ‘single most 

important part of a child’s education’. Missing school puts children behind. 

It is our responsibility as a school is to ensure that the best opportunities for learning and 

teaching are provided.  This is less likely to happen if a culture of taking children out of class 

during the course of what is a very full and demanding curriculum, continues to exist. 

We all want our students to have a great education, and the building blocks for a great 

education begin with students coming to school each and every day. If students miss school 

regularly, they miss out on learning the fundamental skills that will set them up for success in 

the later years of school. There is no safe number of days for missing school – each day a 

student misses puts them behind, and can affect their educational outcomes. Evidence 

suggests that each missed day is associated with progressively lower achievement in 

numeracy, writing and reading. It’s vital that students go to school every day – even in the 

early years of primary school. There are always times when students need to miss school, 

such as when they’re ill and it is vital that they are only away on the days they are genuinely 

sick. 

 

 

 

STUDENT SATISFACTION 
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The Following figures reflect a positive response by students that were obtained through the 

school Improvement survey: 

•        Overall perception of connectedness in 2018 was 83.66% up from 77.92 in 2017 

•        Student Morale 79.66  (74.34 in 2017) 

•        Learning Confidence remained steady at 73% 

•        Connectedness to peers 85% (82% in 2017) 

•        Teacher Empathy 88.14%  (80.63% in 2017) 

•        Student Motivation 87.76% (87.31% in 2017) 

Data from the ‘Bullying Survey’ again indicates a continuing decline in instances of bullying 

behaviours as reported by students. More work has been done to clarify student perceptions 

of bullying, and a simple process for taking ‘follow-up action’ when dealing with reports of 

bullying behaviours has been continued. The student Code of Conduct and Adult Code of 

Conduct were a constant focus throughout 2018 
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Child Safe Standards 

Goals & Intended Outcomes 

Goals  

To develop and maintain a policy whereby the care, safety and wellbeing of children and young 

people is a central and fundamental responsibility of our school. 

To ensure all in our community are aware of the requirements of the Child Safe Standards. 

To enact the strong commitment to the care, safety and wellbeing of all students at our school 

which is drawn from and inherent in the teaching and mission of Jesus Christ, in line with the 

values and beliefs expressed in our Vision statement. 

Intended Outcomes 

To create a child-safe and child-friendly environment where children are free to enjoy life to the 

full without any concern for their safety.  

Achievements 

Throughout the course of 2018 the school remained focussed on Satisfying all the requirements 

of Ministerial Order 870. 

In 2018: 

● Staff in Positions of Leadership attended Professional Learning opportunities offered by 

CEM. 

● All staff participated in professional learning about the standards. 

● Codes of Conducts for Staff, School Community and Students were revised and signed 

by all staff, contractors and volunteers. 

● There was regular discussion on the Child Safety Standards at staff meetings. 

● Employment practices included questions about the way applicants have worked with 

children in the past. 

● Student Wellbeing was facilitated at whole staff development sessions at regular staff 

meetings to ensure child safety. 

● Curriculum / student voice / student empowerment was incorporated into S.E.L planning. 

● The whole school participated in the ‘National Day Against Bullying’ to promote child safety 

awareness.  

● The school has used a variety of resources from VRQA, CECV, DET, Independent 

Schools Victoria, Berry Street, BraveHearts and Respectful Relationships. 

 

At St. Robert’s we hold the care, safety and wellbeing of children and young people as a central 
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and fundamental responsibility of our school. The use of support materials provided by these 

organisations has helped guide our understanding and development in the areas of Child Safety 

and our response to child abuse. Documents such as PROTECT and online modules on 

mandatory reporting continue to provide valuable insight and training in this area.  

The school has continued to review policies that take into account relevant legislative requirements within 

the state of Victoria, including the specific requirements of the Victorian Child Safe Standards as set out 

in Ministerial Order No. 870 . These policies and standards are discussed at School Board, staff and 

community level and  apply to school staff, school employees, volunteers, contractors and clergy. 

Members of the Leadership Team  shared responsibility for ensuring that all strategic actions are 

documented, and that members of Staff, the Advisory Board and School Community are informed of 

policies, procedures, roles and responsibilities with regard to student safety and the ‘Child Safe 

Standards’ at St. Robert’s.  All policy documents were publicly accessible via the school’s website, within 

the ‘Child Safe Standards’ tab. 

All other staff have responsibilities as outlined in the St Robert’s Child Safety Policy including but not 

limited to Mandatory Reporting, First Aid, Asthma awareness and Anaphylaxis Training. 

At St. Robert’s we are committed to continuous improvement of our child safety systems and 

practices. We intend the Child Safety Policy to be a dynamic document that will be regularly 

reviewed to ensure it is working in practice and updated to accommodate changes in legislation 

or circumstance.  

 

 

 

http://www.gazette.vic.gov.au/gazette/Gazettes2016/GG2016S002.pdf
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Leadership & Management 

Goals & Intended Outcomes 

Goals 

To develop and sustain a professional learning culture incorporating shared responsibility and 

accountability for feedback, appraisal, individual and collective growth as teachers whose core 

business is improving student outcomes. 

Intended Outcomes 
To develop and sustain a professional learning culture that is receptive to coaching and 

mentoring, and designed to specifically build expert teaching. 

Achievements 

The professional development of all staff remains a priority at St Robert’s. All teaching staff are 

encouraged to attend professional development activities relevant to their needs. A clear focus of 

the school Curriculum Leaders has been to analyse various data sets, identify strengths and 

weaknesses within our teaching and learning programs and explore opportunities that address 

and strengthen student outcomes. 

In 2017 a School Improvement Team was formed to engage staff in the school improvement 
process. Members of the team worked with staff to identify current strengths of the school and 
formulate a shared understanding of the challenges and opportunities that exist for school 
improvement. A professional learning day for all staff enabled the  sharing of  key learnings about 
school effectiveness with a view to identify key school improvement priorities. 

After school hours Professional Learning Development sessions are scheduled on a weekly basis 

for all teaching staff with a learning focus for each of these sessions selected on an identified 

needs basis. The Learning and Teaching Leader in consultation with the Literacy, Numeracy and 

Inquiry leaders, is responsible for setting the agenda for these meetings and informing staff of 

these meetings through the notification of a weekly meeting schedule. St Robert’s has continued 

to demonstrate high quality learning and teaching that leads to improved student outcomes. Our 

NAPLAN data demonstrated that St Robert’s maintains high standards. This is reflected in the 

high percentage of Year 3 and Year 5 students exceeding the state mean in all NAPLAN testing 

domains. Matching growth in writing and Numeracy remains a challenge for us and although we 

were able to match growth in writing the school is committed to come up with strategies that will 

see us match growth in all other areas. 

Once again in 2018 unit planning meetings were used to enter into shared feedback and personal 

evaluation and Leadership continued to encourage regular reflection on professional practice and 

goal setting for professional learning with ongoing reference to AITSL standards. 

The Learning Diversity Leader works collaboratively to support our learning area leaders, 

classroom teachers, LSOs and the student and staff well-being leaders in preparing and 
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implementing individualized targeted teaching and learning programs whilst meeting the 

legislative requirements of the Disability Discrimination Act (1992) and the 2018 Nationally 

Consistent Collection of Data Guidelines. St Robert's community is committed to the safety, well-

being and protection of all children in our care. In 2018 the school submitted a total of 40 students 

for NCCD consideration of which 2 were classified as Extensive, 1 Substantial, 1 QDTP and the 

remaining 36 Supplementary. 
 

New and exciting initiatives were launched in 2017 and consolidated in 2018. These included ‘The 
Kindness Corner’, The Passive Play Area and the Library was opened at recess and lunch times. 
Adult and Student Codes of Conduct and Acceptable and Not Acceptable Behaviour posters are 
clearly visible throughout the school as a reminder of their importance. The ‘Kids for Kindness’ 
group formed in 2017 continued throughout 2018. 

Leadership again continued to work with a large team of Learning Support Officers throughout 

2018 who are a valued support for teachers in the classroom through the provision of timetabled 

support in Literacy and Numeracy and differentiated learning tasks  in all classrooms. 

2018 school climate scores in areas of staff wellbeing, empathy, role clarity and engagement were 

relatively comparable with 2017 indicators. Teacher confidence (91.48%), Parent Partnerships 

(88.92%), Engaging practices (85.04%) and Quality Teaching (89.49%) were areas that dipped 

slightly but are still within a favourable range. 

TEACHER SATISFACTION 

Staff at St Robert’s continued to consider themselves important contributors to the 

school and it’s programs in 2018. We were able to continue to build on gains made in 

2017 in the area of teacher efficacy through a provision of opportunities for staff to 

contribute to all aspects of the curriculum. The school engaged with CEM to establish a 

School Improvement Agenda through the establishment of a School Improvement Team. 
Our efforts were structured around a focus on a positive mindset, efficacy, team 

building,collegial trust and greater levels of staff exchange.   Insight SRC survey results 

showed that Staff importance in 2018 was  79%, staff opportunity remained steady at 

82.63% as did staff compassion at 86.25%. Teacher confidence 91.48%, Parent 

partnerships 88.92%, Quality Teaching 89.49% and a School Improvement focus of 

88.54 were also an indication of favourable responses in those areas. 

 

 

 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 
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1. DESCRIPTION OF PL UNDERTAKEN IN 2018 

        The following forms of professional development activities  were available throughout 2018: 

1. School based in-service days.  These are organized in consultation with staff and with a view to 
meeting the curriculum needs and developments, a focus on student outcomes, a clear 
understanding of effective teaching and the importance of the use of data to drive teaching. 

2. Individual and group professional development opportunities that meet the needs and interests of 
staff as well as the school will be provided. Such will be arranged in consultation with staff members 
having regard for the identified priorities as a result of Annual Review Meetings, School Improvement 
Action Plan and requirements identified by the School Leaders. 

3. Zone Professional Development opportunities facilitated through the Catholic Education Office. 
4. Professional Learning Team meetings are conducted on a weekly basis and staff have the opportunity 

to work in teams on school based professional practice and curriculum priorities. 
5. Professional learning through classroom visits to observe and discuss pedagogical practices and an 

opportunity for feedback is encouraged. 
6. Restorative Practice Update training  
7. Assessment and Reporting,  
8. Understanding Children with Diabetes, 
9. Reading Recovery Continuing Contact,  
10. Cyber bullying,  
11. Anaphylaxis Training,  
12. Chronic Illness/Cystic Fibrosis, 
13. RE Network,  
14. Web Design, 
15. Teaching Mathematics,  
16. ICON Readiness and Implementation Sessions,  
17. School Improvement Surveys,  
18. Parish Schools Faith Development, 
19. School Officers and Administrators Conference, 
20. Leadership Conferences, 
21. Levelled Literacy Intervention,  
22. Emergency Control Organisation Staff Training,  
23. Mandatory Reporting,  
24. Child Safe Standards- Policy Review,  
25. Learning and Teaching Network PD  

26. Curriculum and Catholic Identity Project 
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NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018 
30 

AVERAGE EXPENDITURE PER TEACHER FOR PL 
$400.00 

 

School Community 

Goals & Intended Outcomes 

Goal 

To strengthen links between the school, Parish and wider community to enhance the sense of 

belonging to the Catholic faith 

 Intended Outcomes 

That we consolidate and extend links between the school, Parish and wider community to 

strengthen the sense of connection between these three key elements of our Catholic School 

Community. 

Achievements 

Throughout 2018, the school was once again diligent in working to achieve the goals and 

standards identified in the School Improvement Plan across the five core spheres of Education in 

Faith, Learning and Teaching, Student Wellbeing, School Community and Leadership and 

Management. In 2018 the school continued to provide opportunities for parent engagement 

across all cohorts through literacy, numeracy, education in faith and inquiry learning.  In 2018 we 

held our Parent, Teacher and Student conversations in one big area in the community space 

which received an overwhelmingly positive response from both staff and parents. The SeeSaw 

digital portfolio continued to encourage a strong home-school partnership in 2018 and once again 

teachers have taken every opportunity to involve parents in the activities of the school.  The online 

communications application, CareMonkey continued to be a strong communication tool in 2018, 

however as was the case in 2017 a wide range of communication tools developed over the years 

including the traditional newsletter, parent texting (SMS), email, community blogs, personal and 

class group invitations, advertising via the school website, and the school community notice board 

remain relevant and compliment the CareMonkey system. The ICT Coding Club has grown in 

popularity with children lining up to get involved and it  was clearly evident in the First Fleet Sphero 

Challenge from our Grade fours early in the year and more recently on show at our Open Morning. 

On that same day the school celebrated diversity through a Multicultural them that included art 

activities and a number of music and dance performances from across the world. Children from 
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across the school participated in the Indonesian speaking competition with outstanding results 

and Indonesian cooking experiences literally added flavour to our language program. 

In 2018 the school upheld its commitment to maintaining and strengthening the solid partnerships 

between teachers and parents. At St. Robert’s School, the sense of community is highly valued. 

Parents appreciate the interactions they have with the school and the positive relationships 

between parents, teachers and students. Our Parent body have continued to work tirelessly 

throughout the year. Organising fundraisers , helping out in the classroom, transporting and 

supervising students on the various excursions and sporting events, organising raffles, supporting 

the  Coles Sports for Schools and Woolworths Shop for Schools programs, baking cakes and 

packaging chocolates for the Christmas Fair, preparing food for our Parents for Parents Program, 

As well as all this they have managed and manned the uniform shop,  sewn costumes for the 

school concert, managed “Book Club” and coordinated the school banking program. 

The Parents and Friends’ Association have once again been strong contributors both financially 

and in community building in 2018. They remain dedicated to building a strong supportive school 

environment. Their efforts to raise funds to support a number of school initiatives and 

developments over the year continued to add value to our school. 

The spirit of partnership between our parents, teachers, students and the wider community 

remains a satisfying aspect of our school. The School Advisory Board continued to provide strong 

representation from each level of the school, advising and supporting the principal and parish 

priest in making decisions relevant to the daily operations of the school. 

The school has maintained stringent management and expectations for volunteers in the school. 

As has always been the case the strong partnerships with the parent community forged over many 

years assisted us in the consolidation of the Child Safe Standards with no effect on the level of 

support and parent involvement in the school. Having fulfilled obligations as set by the Standards 

parents’ skills were again called upon to assist in a wide range of activities including, coaching 

and assisting at sports events, excursions, costume preparation for the school concert, book week 

art work, Christmas craft, cooking classes, sewing, ceramics, and woodwork and construction 

within the various school electives program. 

In 2018 Camp Australia completed their second year as Outside of Hours Care provider for St 

Robert’s. Communication between Camp Australia management, staff and ourselves was 

sustained throughout 2018, ensuring standards and expectations remained of a high quality. 

Once again in 2018 over fifty families were able to facilitate the program at an average of twenty 

plus families per session. 

The relationship between the school, parish, external agencies and the wider community through 

sustained involvement with a number of organisations organisations continued to grow. The 

school’s relationship with organisations such as, St Mary’s Parish Pantry, St Vincent De Paul, 

Caritas, Geelong Lions and Rotary Clubs, Geelong Food Relief, Very Special Kids, The Epilepsy 

Foundation and St Mary Immaculate Parish East Timor was source of pride and achievement 
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throughout 2018. In 2018 the school provided support that enabled Nathan Owen, our Deputy 

Principal the opportunity to travel to East Timor to visit our partner parish of St Mary Immaculate 

in Viqueque. 

PARENT SATISFACTION 

 

Data from surveys percentage favourable scores indicated that students are well motivated 

99.23 have a high level of morale 96.70 consider teachers as empathetic 98.53 who provide 

meaningful learning experiences- purposeful teaching 98.7, stimulating learning 97.16 and 

provide opportunities to form positive relationships with other students- Connectedness to peers 

99.3 within a safe environment- student safety 91.75.%. 

From a Parent Community perspective, percentage favourable scores of 100.00 were achieved 

in Parent Partnerships, Approachability, Parent Input, School Improvement, Extra- Curricular, 

Transitions, Homework, Stimulating Learning, Teacher Morale, Connectedness to School, 

Student Motivation, Social skills and Connectedness to Peers. Parents again indicated that they 

felt the school had a strong learning focus 96.53 and sound Behavioural Management strategies 

scoring a percent favourable score of 90.48. The school continues to provide a range of 

opportunities for parents to take an active role in their children’s education. Parent information 

sessions and activity evenings were again offered this year and were again reasonably well 

attended. 
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 Future Directions 

St Robert’s Primary School will continue to design and implement strategies that will allow  scope  

to live out its vision “as the members of the Body of Christ, in partnership with parents, the Parish 

Priest and the community, to provide our students with an Education for Life.” St Robert’s Primary 

School will continue to be a thriving learning community that is faith filled and committed to the 

improvement of its core business—that of learning and teaching. Staff remain committed to 

providing rich opportunities that will  enable each student to develop confidence in themselves 

and their learning abilities. Happy students will be educated in a safe, supportive and caring 

environment and each will be provided with opportunities to develop resilience and independence. 

St Robert’s Primary School is known for being most welcoming and family oriented, with parents 

appreciative of the dedication and hard work of its teachers. The spirit of partnership between 

parents, teachers, children, the wider community, other Parish schools and the Parish will be 

promoted and the valuable bond between these groups which drives so many aspects of the 

school’s operations will be strengthened. Review of the very well developed school policies and 

procedures will continue and the work of the School Improvement Team in collaboration with 

Leadership will be consolidated in 2019. 

The school has begun a process of seeking financial support through CEM  Capital Grants 

program  to replace the existing administration areas of the school, make it fit for purpose, and  

build  additional learning areas to allow for a long-term enrolment of 390. The project will include  

1. Refurbishment of the current administration wing; 

2. The construction of two general learning areas, consulting rooms and specialist spaces 

above the current administration building 

3. Reclaiming of  the use of the BER hall for use as a  gathering space and for genuine 

multi purpose use 

4. Updating the master plan to reflect all the above, and add a future focus on providing a 

shade structure in the playground and revitalize internal courtyard areas. 

 

                            The proposed regaining of the library and multi purpose space  will allow for new opportunities 

to interact and interchange ideas and exploration through different activities, and to create a 

dynamic and flexible learning environment for students.  The two new  learning spaces will be 

designed to deliver differentiated teaching outcomes in a variety of sizes, supporting individual 

focused learning and group collaborations. The refashioned administration spaces on the 

ground floor will also enable some redesigning of the outdoor areas, including using the 

covered courtyards as passive social spaces. 
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 School Performance Data Summary 
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NOTE: The School’s financial performance information has been provided to the Australian Charities and 

Not-for-profits Commission (ACNC) and will be available for the community to access from their website 

at www.acnc.gov.au 

http://www.acnc.gov.au/

